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MEMORANDUM OF UNDERSTANDING BETWEEN CITY OF SAUSALITO
and
SEIU, LOCAL 1021
GENERAL AND MID-MANAGEMENT UNIT
July 1, 2010 through June 30, 2012

This Memorandum of Understanding is entered into pursuant to the provisions of Section 3500,
et. seq. of the Government Code of the State of California.
The parties have met and conferred in good faith regarding wages, hours and other terms and
conditions of employment for the employees in said representation unit, and have freely
exchanged information, opinions and proposals and have endeavored to reach agreement on all
matters relating to the employment conditions and employer-employee relations of such
employees.
This Memorandum of Understanding shall be presented to the Sausalito City Council as the joint
recommendation of the undersigned parties for salary and employee benefit adjustments for the
period commencing July 1, 2010 through June 30, 2012.
The employees represented herein have traditionally been represented by two units, the General
Employees’ Unit and the Mid-Management Unit. Beginning with the MOU for the period of
January 1, 1999 through December 31, 2000, the two units were merged.
Section 1. Recognition
1.1

Union Recognition
The SEIU, Local 1021, hereinafter referred to as the "Union," is recognized as the
majority employee organization for the General and Mid-Management Employees
Bargaining Unit comprised of employees as defined in Section 3.1 and employees
assigned to those classifications listed in Section 5.3. Newly hired employees in the
specified classifications shall be notified that the Union is the recognized bargaining
representative for employees in that classification. The Union shall be notified by the
City of the name and classification of all newly hired employees and terminating
employees. Upon the request of the Union, the City shall forward to the Union a listing
of employees in those classifications represented by the Union.
The Union may, by written notice to the City, designate certain of its members as
Employee Representatives. Such Representatives shall be permitted reasonable time
during working hours for Union business within the scope of representation including the
right to assist members to process informal grievances. The Representative shall secure
permission from his/her supervisor before leaving a work assignment. Such permission
shall not be unreasonably withheld.

1.2

Dues Deduction
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Dues deduction shall be provided in accordance with Sections 3508.5 and 3502.5 of the
California Government Code. Under the authority of Section 3502.5 the City and the
Union hereby establish an “agency shop,” and therefore, employees are required to do
one of the following:
1.
Sign up as a member of the Union, or;
2.
Sign up as a fee payer.
The dues deduction shall be for a specified amount and uniform between members of the
Union. The fair share fee shall be for a specified amount and uniform between fee payers.
An employee who is a member of a bona fide religion, body or sect which has
historically held conscientious objections to joining or financially supporting public
employee organizations shall not be required to join or financially support the Union as a
condition of employment but must make the in lieu payments in accordance with the
provisions of Government Code Section 3502.5. The Union shall indemnify, defend, and
hold the City harmless against any claims made and against any suit instituted against the
City on account of dues or fees deduction. The Union shall refund to the City any
amounts paid to it in error upon presentation of supporting evidence.
Both parties will comply with Section 3502.5 of the Government Code. The Union will
provide to the City and any employee who requests an annual financial statement
accounting for Union expenditures per law and list current dues calculations. The
“agency shop” agreement will not apply to managers, confidential employees or
supervisors. The City will provide to new employees filling represented positions an
agreed upon notice summarizing these provisions and instructing the employee to decide
upon being a member or fee payer in the first (thirty) 30 days of employment.
1.3

COPE Contributions
The City will cooperate with the Union to allow Union COPE contributions to be made
through payroll deduction.

1.4

Maintenance of Membership
All employees who are members or become members of the Union and who are tendering
periodic dues through dues deductions shall continue paying dues as Union members
unless and until they resign their Union membership. Once annually, the City will
provide a one (1) month period in October when Union members who have expressed a
desire to become fee payers may complete a fee payer card, thereby resigning their
membership from the Union. The Union will advise the City of this obligation onemonth in advance.
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1.5

City Recognition
The City Manager, or any management representative duly authorized by the City
Manager, is the representative of the City of Sausalito, hereinafter referred to as the
"City," in employer-employee relations.

Section 2. No Discrimination
There shall be no discrimination by the Union or City or by anyone employed by the City
because of race, creed, color, national origin, ancestry sex, sexual orientation, marital
status, political affiliation or legitimate Union activities against any employee or
applicant for employment; and to the extent prohibited by applicable State and federal
law, there shall be no discrimination because of age, physical or mental disability or
medical condition.
Section 3. Probationary Status
3.1

Classification of Employees
A probationary or permanent full-time employee is defined as an employee in an
authorized position who is required to be brought into membership in the State Public
Employees Retirement System. Probationary or permanent full-time employees shall be
compensated at the monthly rates described in sections of this Memorandum of
Understanding and such employees are entitled to all employee benefits, in accordance
with the various provisions of this Memorandum of Understanding. “Authorized
Position” means a position listed in Section 5 “Salaries” that has received funding in the
City's annual budget.
Employees assigned by the department head or City Manager to work out of class shall
be paid 5% (five percent) of their regular rate of pay. No employee shall be assigned to
work out of class for longer than one (1) year unless special circumstances exist that
requires such a lengthy assignment. In the event that an employee is assigned to work
out of class for more than one (1) year, the employee shall be paid 10% (ten percent) of
their regular rate of pay.

3.2

Probationary Period
All appointments to positions shall be tentative and subject to a probationary period. The
probationary period for original appointments shall be for a period of twelve (12) months
and the period for promotional appointments shall be six (6) months.
During the original probationary period an employee may be terminated at any time
without the right of appeal in any manner except as mandated by state or federal law.
Notification of termination in writing shall be served on the probationer.
An employee who has previously completed the requisite probationary period and who is
rejected during a subsequent probationary period for a promotional appointment shall be
reinstated to the former position from which the employee was appointed unless the
employee is discharged for cause or unless the former position has been eliminated by the
City.
SEIU Local 1021
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Section 4. Disciplinary Action
4.1

Discipline
A permanent employee may be dismissed, suspended, demoted, or reduced in pay only
for cause by the employee’s department head. Written notice of the proposed
disciplinary action shall be given to the employee and shall include a statement of the
reasons for the proposed action.

4.2

Appeal Procedure
Step 1. Within ten (10) calendar days after submission of the notice of the dismissal,
suspension, demotion or reduction in pay the employee may submit a written reply and/or
request for hearing to the City Manager in response to the charges made against him or
her. The City Manager shall investigate the issues involved and, within ten (10) working
days of receipt of the written request from the employee, schedule a meeting with the
employee and the Union representative. At this meeting, the City Manager shall attempt
to reach a satisfactory resolution of the appeal. The City Manager shall have ten (10)
working days following this meeting in which to reply in writing.
Step 2. If the employee and Union are not satisfied with the City Manager’s response in
Step 1, the Union may, within ten (10) calendar days of the City Manager’s reply, request
review by a disinterested third party selected from a list of ten (10) candidates provided
by the State Mediation and Conciliation Service. If the parties cannot mutually agree on
the party to be selected, it shall be determined by lot which party may first strike a name
from the list. The parties shall alternately strike one (1) name and the last name
remaining shall be selected. Each side will bear its own costs for said mediation, and the
actual cost for the service will be shared equally between the City and the Union. The
report of the disinterested third party shall be advisory only and shall not be binding.
Step 3. The report of the disinterested third party shall be submitted to the Union and to
the City Manager. The City Manager shall consider the report of the disinterested third
party and, within ten (10) working days, notify the Union in writing whether or not his or
her previous position has been modified.
Step 4. If the employee and the Union are not satisfied with the City Manager’s position
in response to the report of the disinterested third party, the Union may, within ten (10)
calendar days submit a written request for a hearing before the City Council. Upon such
a request, the City Council shall schedule a hearing within thirty (30) calendar days. The
decision of the City Council shall be final.

4.3

Other Disciplinary Action

SEIU Local 1021
Draft July 1, 2010 through June 30, 2012

4

When the department head imposes discipline, other than what is specified in Section 4.1,
the employee may submit, within ten (10) calendar days of the discipline, a written
request for an administrative appeal to the City Manager. The City Manager shall review
the discipline and pertinent information and then shall render a decision within 10
working days of receipt of the request for an administrative appeal. The City Manager’s
decision shall be final.
Section 5. Salaries
5.1

Pay Periods
Salaries are paid on a bi-weekly basis. Each pay period shall begin at 12:01 a.m. Sunday
and continue up to and including 12:00 midnight Saturday two weeks following. Each
payment shall be made not later than the Friday following the ending of each payroll
period and shall include payment for all earnings during that payroll period. There are
twenty-six (26) pay periods per year.

5.2

Definition of Year
For purposes of calculating pay and benefits, the end of the year shall be defined as the
last day of the last full pay period of the fiscal year.

5.3

Salary Schedules
Upon the effective date of the 2.5% at 55 retirement contract on July 1, 2003, the City
increased the salaries of bargaining unit members by eight percent (8%), in lieu of
payment of the employee’s portion of the PERS contribution, as provided under a plan
which qualifies under Internal Revenue Code Section 414(h)(2). Salaries listed below
include this eight percent (8%) as follows:
(a) Salaries effective July 1, 2010:
Effective July 1, 2010, employee monthly in the job classification represented by the
SEIU bargaining unit to be as follows:

NOTE: Salaries listed include 8% in lieu payment of the employee’s portion of the PERS contribution
as provided by Internal Revenue Code Section 414(h)(2)
Classification
Step 1
Step 2
Step 3
Step 4
Step 5
Library Assistant I
(Position not currently filled)

Annual
Monthly
Biweekly
Hourly

36,762
3,063
1,414
18.85

38,600
3,217
1,485
19.79

40,530
3,377
1,559
20.78

42,556
3,546
1,637
21.82

44,684
3,724
1,719
22.91

Custodian

Annual

41,082

43,136

45,293

47,558

49,935
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Monthly
Biweekly
Hourly

3,423
1,580
19.75

3,595
1,659
20.74

3,774
1,742
21.78

3,963
1,829
22.86

4,161
1,921
24.01

Library Assistant II

Annual
Monthly
Biweekly
Hourly

42,946
3,579
1,652
22.02

45,094
3,758
1,734
23.13

47,348
3,946
1,821
24.28

49,716
4,143
1,912
25.50

52,202
4,350
2,008
26.77

Lead Custodian

Annual
Monthly
Biweekly
Hourly

43,141
3,595
1,659
20.74

45,298
3,775
1,742
21.78

47,563
3,964
1,829
22.87

49,941
4,162
1,921
24.01

52,438
4,370
2,017
25.21

Landscape Worker I

Annual
Monthly
Biweekly
Hourly

47,576
3,965
1,830
22.87

49,954
4,163
1,921
24.02

52,452
4,371
2,017
25.22

55,075
4,590
2,118
26.48

57,828
4,819
2,224
27.80

Maintenance Worker I

Annual
Monthly
Biweekly
Hourly

47,576
3,965
1,830
22.87

49,954
4,163
1,921
24.02

52,452
4,371
2,017
25.22

55,075
4,590
2,118
26.48

57,828
4,819
2,224
27.80

Sewer Maintenance Worker I

Annual
Monthly
Biweekly
Hourly
Annual
Monthly
Biweekly
Hourly

48,052
4,004
1,848
23.10

50,454
4,205
1,941
24.26

52,977
4,415
2,038
25.47

55,626
4,635
2,139
26.74

58,407
4,867
2,246
28.08

52,012
4,334
2,000
25.01

54,613
4,551
2,100
26.26

57,343
4,779
2,206
27.57

60,211
5,018
2,316
28.95

63,221
5,268
2,432
30.39

52,012
4,334
2,000
25.01

54,613
4,551
2,100
26.26

57,343
4,779
2,206
27.57

60,211
5,018
2,316
28.95

63,221
5,268
2,432
30.39

50,206
4,184
1,931
24.14

52,716
4,393
2,028
25.34

55,352
4,613
2,129
26.61

58,120
4,843
2,235
27.94

61,025
5,085
2,347
29.34

50,582
4,215
1,945
25.94

53,111
4,426
2,043
27.24

55,766
4,647
2,145
28.60

58,555
4,880
2,252
30.03

61,482
5,124
2,365
31.53

51,241

53,803

56,494

59,318

62,284

Landscape Worker II

Maintenance Worker II

Administrative Aide I

Senior Library Assistant

Administrative Aide II

Annual
Monthly
Biweekly
Hourly
Annual
Monthly
Biweekly
Hourly
Annual
Monthly
Biweekly
Hourly
Annual
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(position – not currently filled)

Monthly
Biweekly
Hourly

4,270
1,971
24.64

4,484
2,069
25.87

4,708
2,173
27.16

4,943
2,281
28.52

5,190
2,396
29.94

Sewer Maintenance Worker
II

Annual
Monthly
Biweekly
Hourly
Annual
Monthly
Biweekly
Hourly
Annual
Monthly
Biweekly
Hourly
Annual
Monthly
Biweekly
Hourly
Annual
Monthly
Biweekly
Hourly
Annual
Monthly
Biweekly
Hourly
Annual
Monthly
Biweekly
Hourly
Annual
Monthly
Biweekly
Hourly

52,532
4,378
2,020
25.26

55,159
4,597
2,121
26.52

57,917
4,826
2,228
27.84

60,812
5,068
2,339
29.24

63,853
5,321
2,456
30.70

54,581
4,548
2,099
27.99

57,310
4,776
2,204
29.39

60,176
5,015
2,314
30.86

63,184
5,265
2,430
32.40

66,344
5,529
2,552
34.02

56,036
4,670
2,155
26.94

58,838
4,903
2,263
28.29

61,780
5,148
2,376
29.70

64,869
5,406
2,495
31.19

68,112
5,676
2,620
32.75

57,430
4,786
2,209
27.61

60,302
5,025
2,319
28.99

63,317
5,276
2,435
30.44

66,483
5,540
2,557
31.96

69,807
5,817
2,685
33.56

57,851
4,821
2,225
27.81

60,744
5,062
2,336
29.20

63,781
5,315
2,453
30.66

66,970
5,581
2,576
32.20

70,319
5,860
2,705
33.81

63,138
5,262
2,428
30.35

66,295
5,525
2,550
31.87

69,610
5,801
2,677
33.47

73,090
6,091
2,811
35.14

76,745
6,395
2,952
36.90

59,802
4,984
2,300
28.75

62,792
5,233
2,415
30.19

65,932
5,494
2,536
31.70

69,228
5,769
2,663
33.28

72,690
6,057
2,796
34.95

61,443
5,120
2,363
31.51

64,515
5,376
2,481
33.08

67,740
5,645
2,605
34.74

71,127
5,927
2,736
36.48

74,684
6,224
2,872
38.30

Assistant Planner

Annual
Monthly
Biweekly
Hourly

63,921
5,327
2,458
30.73

67,117
5,593
2,581
32.27

70,472
5,873
2,710
33.88

73,996
6,166
2,846
35.58

77,696
6,475
2,988
37.35

Recreation Supervisor

Annual

63,781

66,970

70,319

73,835

77,527

Librarian I

Permit Technician

Sewer Maintenance Worker
III

Recreation Coordinator

Public Works Foreperson

Fleet Maintenance
Coordinator

Librarian II
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Monthly
Biweekly
Hourly

5,315
2,453
30.66

5,581
2,576
32.20

5,860
2,705
33.81

6,153
2,840
35.50

6,461
2,982
37.27

Sewer Systems Coordinator

Annual
Monthly
Biweekly
Hourly

72,186
6,015
2,776
34.70

75,792
6,316
2,915
36.44

79,582
6,632
3,061
38.26

83,555
6,963
3,214
40.17

87,726
7,311
3,374
42.18

Associate Planner

Annual
Monthly
Biweekly
Hourly

73,051
6,088
2,810
35.12

76,707
6,392
2,950
36.88

80,545
6,712
3,098
38.72

84,566
7,047
3,253
40.66

88,783
7,399
3,415
42.68

Civil Engineer II

Annual
Monthly
Biweekly
Hourly

80,146
6,679
3,083
38.53

84,153
7,013
3,237
40.46

88,361
7,363
3,398
42.48

92,779
7,732
3,568
44.61

97,418
8,118
3,747
46.84

Building Inspector

Annual
Monthly
Biweekly
Hourly

82,027
6,836
3,155
39.44

86,128
7,177
3,313
41.41

90,435
7,536
3,478
43.48

94,956
7,913
3,652
45.65

99,704
8,309
3,835
47.93

Public Works Supervisor

Annual
Monthly
Biweekly
Hourly

86,156
7,180
3,314
41.42

90,464
7,539
3,479
43.49

94,987
7,916
3,653
45.67

99,737
8,311
3,836
47.95

104,723
8,727
4,028
50.35

5.4

Promotions
An employee who receives a promotion from one (1) classification to a classification
with a greater pay rate shall receive a promotional rate increase to a new rate which shall
place the employee at the appropriate step in the new classification to provide a minimum
of a five percent (5%) increase in pay.

5.5

Y Rate
Any employee occupying a position which is reallocated to a class, the maximum salary
for which is less than the incumbent’s present salary, or occupying a position in a class,
the salary rate or range for which is reduced, shall continue to receive his or her present
salary with no increase in pay until the salary range exceeds the incumbent’s salary.
Such salary shall be designated as a “Y” rate.
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Section 6. Hours of Work
6.1

Normal Schedule
The normal schedule for employees occupying full-time positions shall consist of either
eighty (80) hours, or seventy-five (75) hours for employees assigned to the library, to be
worked within a fourteen (14) day work period.

6.2

Normal Workday
The normal workday shall not exceed ten (10) hours. Employees shall receive at least
one-half (1/2) hour off without pay during the above normal workday for lunch or dinner,
with the length of any given lunch or dinner period to be determined by the employee's
supervisor and based on workload demands.

6.3

Overtime
All employees shall be paid overtime in accordance with the Fair Labor Standards Act.
Employees assigned to work more than the number of hours per day or hours per period
as specified in Sections 6.1 and 6.2 above shall be paid overtime at the rate of one and
one-half (1 ½) times their regular rate of pay for each one-quarter (1/4) of an hour or
portion thereof for such time worked in excess of the normal day or period. Employees
may agree to work outside their normal schedule or workday in exchange for an equal
amount of time off during the pay period.

6.4

Compensatory Time Off
Employees assigned to work overtime may elect to be paid in either overtime pay or
compensatory time off. However in no case shall compensatory time balances exceed
eighty (80) hours at any time. Compensatory time off balances may not exceed forty (40)
hours at the end of each calendar year. By December 31 of each year, each employee’s
compensatory time off bank shall be reduced to a year-end cap of forty (40) hours, and
the employee shall be paid in cash for any compensatory hours reduced to achieve the
year-end cap of forty (40) hours.

6.5

Call Back
Call back pay shall be paid to permanent full-time employees who are called into work
while off duty. Such call back pay shall be paid at one and one-half (1 ½) times the
regular rate of pay. A minimum of three (3) hours of call back pay at the one and onehalf (1 ½) rate shall be paid for recall. Compensation shall begin at the time initial
contact is made while off duty and end when the employee has returned home. The City
shall have the right to establish reasonable travel time for call back pay purposes only
between employees' homes and the place of work. If call back time exceeds three (3)
hours, at the beginning of the fourth hour, additional overtime shall begin being earned at
the rate of each one-quarter (1/4) of an hour or each portion thereof.
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6.6

Work Hours
The normal workday provided for in Section 6.2 may be adjusted on an individual
employee basis to allow consideration of commute, child care or other personal matters,
with the prior approval of the department head.
In the event of disagreement between the employee and the department head, the
employee may appeal the department head’s decision to the City Manager. In such case,
the employee may have his/her employee representative present during the appeal.

6.7

Meal Allowance
The City will pay a meal allowance up to $12.00 for employees who work four (4) or
more paid hours of overtime. Employees shall be provided with a meal appropriate for
the time of day for each four (4) hour period of overtime worked outside of the
employee’s regular work hours.

Section 7. Holidays
7.1

“5-40” and 37 ½ hour schedules
Permanent and probationary full-time employees assigned to work a “5-40” or 37.5 hour
per week schedule are entitled to take the following authorized holidays off work at full
pay, not to exceed the normal work schedule for any one (1) day (one day = 8 hours for
employees on the “5-40” schedule; one day = 7½ hours for employees on the 37½ hour
schedule):
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January 1

New Years' Day

Third Monday in January

Martin Luther King, Jr.'s Birthday

Third Monday in February

Washington's Birthday

Last Monday in May

Memorial Day

July 4

Independence Day

First Monday in September

Labor Day

Fourth Thursday in November

Thanksgiving Day

Friday after the fourth Thursday Day after Thanksgiving
in November

7.2

December 24

Christmas Eve

December 25

Christmas Day

Floating Holiday Hours

Sixteen (16) Hours for employees on “5-40”
schedule; fifteen (15) hours for employees on
the 37½ hour schedule

“4-10” schedule
Permanent and probationary full-time employees assigned to work a “4-10” schedule are
entitled to take the following nine (9) authorized ten-hour holidays off work at full pay
plus six (6) hours of floating holiday time.
The floating holiday hours shall be taken on a day mutually agreeable between the
individual employee and the employee's supervisor and shall be taken within the calendar
year in which they are earned.
January 1

New Years' Day

Third Monday in February

Washington's Birthday

Last Monday in May

Memorial Day

July 4

Independence Day

First Monday in September

Labor Day

Fourth Thursday in November

Thanksgiving Day

Friday after the fourth Thursday in Day after Thanksgiving
November
December 24

Christmas Eve

December 25

Christmas Day

Floating Holiday Hours

Six (6) hours
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7.3

“9-80” schedule
Employees assigned to work a “9-80” schedule are entitled to the following nine (9)
authorized nine (9) hour holidays plus fifteen (15) hours of floating holiday time. When
a holiday falls on an eight (8) hour workday, the last nine (9) hour workday before the
holiday shall be an eight (8) hour work day.
January 1

New Years' Day

Third Monday in February

President’s Day

Last Monday in May

Memorial Day

July 4

Independence Day

First Monday in September

Labor Day

Fourth Thursday in November

Thanksgiving Day

Friday after the fourth Thursday in Day after Thanksgiving
November

7.4

December 24

Christmas Eve

December 25

Christmas Day

Floating Holiday Hours

Fifteen (15) hours

Holidays on Saturday or Sunday
When a holiday falls on Sunday, the following Monday shall be observed. When a
holiday falls on Saturday, the previous Friday shall be observed.

7.5

Holiday Compensation
(a)

If the authorized holiday falls on the employee's regular day off, and the employee
is not required to work, the employee shall receive, in addition to their regular
compensation, either holiday pay which shall be paid at straight time for each hour
that would have been spent on duty during the holiday had the employee been
required to work, or a day off in lieu of the holiday pay equal to the number of
hours that would have been spent on duty during the holiday had the employee been
required to work. The choice of either holiday pay or an in-lieu day off shall be
made by the department head.

(b)

If the authorized holiday falls on a scheduled work day and the employee is
required to work, the employee shall receive as a holiday premium, in addition to
regular salary, one and one-half (1-1/2) times the regular rate of pay for the hours
worked.

(c)

If the authorized holiday falls on a regular day off and the employee is required to
work, the employee shall receive overtime pay at one and one-half (1-1/2) times the
regular rate of pay for each hour worked plus either holiday pay at straight time for
each hour worked or a day off in-lieu at straight time as provided in this section.
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7.6

Floating Holiday Use and Accrual
Floating holiday hours shall be taken on a day mutually agreeable between the individual
employee and the employee's supervisor and shall be taken within the calendar year in
which they are earned.
Newly hired employees are eligible for accrual and usage of holiday hours as follows:


Employees hired between January 1 and June 30 of any year shall accrue
one hundred percent (100%) of floating holiday hours.



Employees hired between July 1 and November 15 of any year shall
accrue fifty percent (50%) of floating holiday hours.



Employees hired between November 15 and December 31 shall not accrue
floating holiday hours for the calendar year in which they were hired.

Section 8. Sick Leave
Employees assigned to an eighty (80) hour per fourteen (14) day work period schedule
shall accrue ninety-six (96) hours of sick leave per year. Employees assigned to a
thirty-seven and one-half (37-1/2) hour week schedule shall accrue ninety (90) hours of
sick leave per year. Sick leave shall be accrued on a pay-period basis and recorded in the
books by the number of hours accrued.
Probationary employees shall start accruing sick leave on the first (1st) day of the first
(1st) full pay period following their appointment to an authorized position. On the first
(1st) day of the second (2nd) calendar month following their appointment to an authorized
position, probationary and permanent employees shall be entitled to receive sick leave
with pay.
Sick leave may be taken for the following:
1. An employee's illness or injury. Leaves of more than five (5) working days require a
doctor's certificate indicating absence from work was necessary.
2. An employee's dental, eye or other physical or medical examination or treatment by a
licensed practitioner. Leaves for this purpose are limited to three (3) hours in any one
(1) working day.
3. Providing necessary care for an ill or injured member of the immediate family.
Absences of more than three (3) working days or shift for this reason require a
doctor's statement, indicating that the employee's presence was required at home.
Leaves for this purpose shall be granted in accordance with the requirements of state
and federal law.
Sick leave accrual is unlimited and can be carried forward to subsequent years. Sick
leave cannot be “cashed out” except as set forth in Section 15.3 of this Memorandum of
Understanding.
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Section 9. Non-Paid Status
When a permanent employee is on non-workers’ compensation disability leave (non-paid
status from the City of Sausalito having used up all vacation, sick-leave, compensatory
time and catastrophic leave) no benefits will accrue, including vacation time, sick leave
time and PERS service credit; however, an employee on non-workers’ compensation
disability leave may exchange his or her disability check dollar for dollar for a sick leave
check to insure continuation of benefits.
The dollar amount of the endorsed disability check shall be divided by the employee's
hourly equivalent wage rate to determine the number of hours of sick leave to be
reimbursed to the employee computed to the nearest one-quarter (1/4) of an hour or
portion thereof.
Section 10. Vacations
Employees shall earn vacation in accordance with the following schedules dependent
upon years of service:
Working
Hours
Earned/
Bi-weekly
pay period

Working
Hours
Earned/Year

Prior to completing 5 years

4.33

112.5

After completing 5 years

4.90

127.5

After completing 10 years

5.77

150

After completing 20 years

6.35

165

Working
Hours
Earned/ biweekly pay
period

Working
Hours
Earned/Year

Prior to completing 5 years

4.62

120

After completing 5 years

5.23

136

After completing 10 years

6.15

160

After completing 20 years

6.77

176

Employees on a 75 Hour per
Fourteen Day Work Period
Schedule

Employees on an 80 Hour per
Fourteen Day Work Period
Schedule

Probationary employees shall start earning vacation leave on the first (1st) day of the first
(1st) full pay period following their appointment to an authorized position. On the first
(1st) day of the seventh (7th) calendar month following their appointment to an authorized
position, vacation shall be available in increments of not less than two (2) hours at a time.
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Vacation leave shall be accrued on a pay-period basis and recorded in the books by the
number of hours accrued.
The times during which an employee may take vacations shall be determined by the
department head, provided that if the requirements of City service are such that part or all
of an employee's vacation must be deferred beyond a particular fiscal year, the employee
may take the vacation during the following fiscal year.
It is the policy of the City that employees take their normal vacation each year; provided,
however, that for reasons deemed sufficient by the department head an employee may
take less than the normal vacation one (1) year with a correspondingly longer vacation
the following year.
In the event an employee is not able to take all of the vacation to which he/she is entitled
in a fiscal year, the employee shall be permitted to accumulate the unused portion to
his/her credit, provided that on June 30th of any fiscal year, he/she shall not have a total
credit of more than two hundred forty (240) hours of vacation time accrued. Any
vacation time in excess of the maximum shall be paid to the employee on the last payroll
in June.
Holidays specified in Section 7 of this Memorandum of Understanding which fall during
the employee's vacation shall not be charged as a day of vacation.
Upon termination of an employee's service with the City, he/she shall be paid a lump sum
for all accrued vacation that has been earned in accordance with this Memorandum of
Understanding prior to the termination.
Section 11. Miscellaneous Leaves
11.1

A probationary or permanent employee shall be granted leave of absence with full pay
for (1) jury service, (2) appearance legally required of them as a witness on behalf of the
City, or (3) attendance in court resulting from their official duties. In the event an
employee receives extra compensation in the form of an appearance allowance or a salary
or wage allowance for such duty, any such allowance shall be endorsed over to the City.
Reimbursements to the employee from outside sources for travel and meal expenses
incurred while on such duty shall be kept by the employee.
Upon written request of a permanent employee, the City Manager may approve in writing
a leave of absence without pay for a period not to exceed six (6) months.

11.2

Personal Necessity Leave
An employee shall be entitled to use up to three (3) days of accrued vacation when
unanticipated events require that the employee be absent from work. Personal Necessity
Leave may also be used for pre-scheduled purposes not covered by the provisions of
Section 8, “Sick Leave”. Such time off shall be in increments of not less than one (1)
hour. Personal Necessity Leave shall be prorated for employees working less than a forty
(40) hour week. An employee desiring to use Personal Necessity Leave shall so inform
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his/her department head as far in advance as possible. The City has the right, after July 1,
1989, to meet and confer with the Union for the purpose of redesign of this Personal
Necessity Leave benefit in the event unanticipated problems have arisen.
11.3

Family Leave
Eligible employees are entitled to take up to twelve (12) weeks of unpaid Family Medical
Leave during any twelve (12) month period in accordance with the provisions of the
Family and Medical Leave Act of 1993 (federal) and the California Family Rights Act of
1991.

11.4

Bereavement Leave
In the case of death within the immediate family of an employee, such employee shall be
entitled to remain absent from duty with pay in order to attend the funeral or memorial
service for a period not to exceed the following:
Death of spouse or child
Death of a parent of sibling
Death of grandparent, aunt, uncle, niece, nephew

Five (5) work days
Three (3) work days
One (1) work day

For purposes of this section registered domestic partners shall be equivalent to a spouse
and step and foster parent/child relationships which have been equivalent to natural
relationships will be treated the same as parents/children. Additional days may be
approved by the department head if warranted by special circumstances.
Leave of absence with pay because of death in an employee’s immediate family is
allowed solely for the purpose of arranging and/or attending funeral and memorial
services and attending to legal issues relating to the death. Such leave shall not be
charged against vacation or sick leave which an employee may be entitled to but shall be
in addition thereto.
11.5

Catastrophic Leave
The City has established a Catastrophic Leave Bank to allow employees to transfer
earned compensatory time or vacation leave to another employee. Such transfer of time
shall be limited to situations where the recipient of the transfer is, by reason of illness or
injury, threatened with the loss of earnings due to his/her exhaustion of employment
benefits. Such time transfer request must be in writing, and subject to the approval of the
City Manager or designee. Such approval shall not be unreasonably denied. Such
transfer shall be credited to the recipient at the donor’s rate of pay. The use or receipt of
time so transferred shall not preclude possible medical separation of the recipient
employee. The City reserves the right to require medical verification by a qualified
medical practitioner of the recipient employee’s medical condition. While on
catastrophic leave the employee shall continue to accrue benefits.

Section 12. Reduction in Force and Re-Employment
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12.1

Layoff Procedure
Whenever in the judgment of the City Council it becomes necessary in the interest of
economy or efficiency or in the interest or mandate of the public, the City Council may
abolish any position or employment in the competitive service, and the employee holding
such position or employment may be laid off.
Layoffs shall be by job classification according to reverse order
determined by total full-time employment with the City and ability
remaining duties or job. The City shall prepare a seniority list prior to
employee to be reduced-in-force. A copy of the seniority list shall be
Union.

of seniority as
to perform the
the notice of an
provided to the

An employee occupying a higher classification, whose position is eliminated, may elect
to displace an employee in a lower classification provided that the two (2) classifications
are in the same general family of jobs and responsibilities, that the basic qualifications of
the lower position are met by the employee electing to fill the lower classification and
that the employee has more total City service than the displaced employee.
12.2

Notice of Layoff
Employees to be laid off shall be given at least fourteen (14) calendar days' prior notice.
A copy of the notice shall be forwarded to the Union.

12.3

Re-employment
The names of permanent and probationary employees who are laid off or demoted in lieu
of layoff shall be placed upon reemployment lists for one (1) year for those classes
requiring basically the same qualifications, duties and responsibilities of the class from
which layoff or demotion in lieu of layoff was made. Placement on the reemployment
list for a given class shall be in the reverse order of layoff from the classes, i.e., the last
person laid off shall be first on the list, the second-to-last person laid off shall be second,
and so on. Such reemployment list(s) shall take precedence over all other employment
lists for the same classifications when vacancies are to be filled. Persons appointed to
permanent positions of the same or similar classifications as that from which laid off or
demoted shall, upon such appointment, be dropped from the list. The City shall notify
the person in writing of the offer for reemployment and the date by which he or she must
respond. Such notice shall be sent to the last address provided to the City by the
employee.
Should the person not accept the reappointment within seven (7) calendar days after the
date of the offer or should the person decline or be unable to begin work within two (2)
weeks after the date of the acceptance of the offer, the person shall be considered
unavailable for employment, shall forfeit the right to reemployment and be removed from
the reemployment list. Whenever a person is unavailable for reemployment, the next
person who is eligible on the reemployment list shall be offered reemployment in the
same manner and under the same conditions as above.
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Permanent employees re-appointed to the class from which laid off or demoted will not
be required to undergo a new probationary period. Employees who had not completed
their probationary period in the class from which laid off or demoted shall, upon
reappointment to such class, start a new probationary period if at the time of layoff or
demotion the employee completed less than six (6) months (three (3) months on a
promotional probation) of the probationary period. All offers of re-employment
following layoff of more than thirty days shall be contingent upon the employee
establishing that he/she remains physically qualified to perform the physical requirements
of the position by submitting to a physical examination by the City to determine that the
employee remains physically qualified for the position.
Former employees appointed from a reemployment list shall receive a rate of pay at least
equal to the rate received at the time of layoff (provided such rate does not exceed the
maximum rate established for the class) and shall be restored all rights accorded prior to
being laid off such as credit for years of service, for vacation, and for sick leave.
However, such re-employed employees shall not be eligible for benefits for which they
received compensation at the time of or subsequent to the date they were laid off.
Section 13. Grievance Procedure
13.1

Definition
A grievance is any dispute that involves the interpretation or application of any provision
of this Memorandum of Understanding or any addenda or supplementary letter attached
to this Memorandum of Understanding.

13.2

Procedure
A grievance shall be filed according to the following procedures:
Step 1. The Union, on behalf of any employee who believes that he/she has a grievance,
may within sixty (60) calendar days of the event giving rise to the grievance, present the
grievance informally either orally or in writing to the immediate supervisor directly
involved in the event. Grievances not presented within the time period shall be deemed
to be waived and the event giving rise to the grievance shall remain unaltered in any
respect. If the grievance is not resolved orally, the supervisor shall give a written answer
to the Union within ten (10) calendar days from the receipt of the grievance by the
supervisor. When the immediate supervisor is also the department head, the grievance
shall be presented directly as provided in paragraph (3).
Step 2. If the grievance is not resolved with the immediate supervisor, the Union may,
within five (5) calendar days from receipt of the supervisor's answer forward the
grievance in writing to the department head for consideration. If the grievance is not
submitted within five (5) calendar days from the date of receiving the decision from the
immediate supervisor, the immediate supervisor’s decision shall be final and binding.
Answer to the grievance shall be made in writing by the department head, after
conferring with the Union, within fifteen (15) working days from receipt of the Union.
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Step 3. If the department head does not resolve the grievance, the grievance may be
forwarded within ten (10) calendar days to the City Manager for final disposition, OR
At the Union’s request, the matter may be referred to a disinterested third party selected
from a list of ten (10) candidates provided by the State Mediation and Conciliation
Service. If the parties cannot mutually agree on the party to be selected, it shall be
determined by lot which party may first strike a name from the list. The parties shall
alternately strike one (1) name and the last name remaining shall be selected. Each side
will bear its own costs for said mediation, and the actual cost for the service will be
shared equally between the City and the Union. The report of the disinterested third party
shall be advisory only and shall not be binding.
Step 4. The report of the disinterested third party shall be submitted to the Union and to
the City Manager. The City Manager shall consider the report of the disinterested third
party and, within ten (10) working days, notify the Union in writing whether or not his or
her previous position has been modified.
Step 5. If the Union is not satisfied with the City Manager’s position in response to the
report of the disinterested third party, the Union may, within ten (10) calendar days
submit a written request for a hearing before the City Council. Upon such a request, the
City Council shall schedule a hearing within thirty (30) calendar days. The decision of
the City Council shall be final.
13.3

Extension of Time Limits
The above-specified time limits may be extended by mutual agreement between the
parties. Failure of the employee or the Union to act within the specified time limits,
unless extended, shall dismiss and nullify the grievance. Failure by the City to observe
such time limits, unless extended, shall cause the grievance to be moved to the next level
of the grievance procedure.

13.4

Compensation Complaints
All complaints involving or concerning the payment of compensation after the effective
date of this Memorandum of Understanding shall be initially filed in writing with the
department head. Only complaints which allege that employees are not being
compensated in accordance with the provisions of this Memorandum of Understanding
shall be considered as grievances. Any other matters of compensation are to be resolved
in the meet and confer process and, if not detailed in the Agreement which results from
such meet and confer process, shall be deemed withdrawn until the meet and confer
process is next opened for such discussion. No adjustment shall be retroactive for more
than sixty (60) days from the date upon which the complaint was filed.

Section 14. Health and Welfare Benefits
14.1

Cafeteria Plan of Benefits
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The City shall maintain a Cafeteria Plan of Benefits account for each employee.
Effective the first full pay period in July 2010 through the last pay period in December
2010, the City shall credit the benefits account of each employee, based upon their
eligible and elected coverage, each pay period, in the amounts as listed below:
CATEGORY

AMOUNT PAID
PER PAY PERIOD
July 1, 2010 – December 30, 2012

Single Employee
Employee + One Dependent
Employee + More than One
Dependent

$290.16
$540.71
$687.41

Effective the first full pay period in January 2011 through the last pay period in
December 2011, the City shall increase each category of the Cafeteria Plan listed above
by the entire sum of the premium rate increase for the year 2011 for the CalPERS Kaiser
Medical Plan and will credit the benefits account of each employee, based upon their
eligible and elected coverage, each pay period, in those amounts as listed below:
Effective the first full pay period in January 2012 through the last pay period in June
2012, the City shall increase each category of the Cafeteria Plan listed above by the entire
sum of the premium rate increase for the year 2012 for the CalPERS Kaiser Medical Plan
and will credit the benefits account of each employee, based upon their eligible and
elected coverage, each pay period, in those amounts.
Following the ratification of the MOU, the City shall increase the maximum annual
dental benefit for enrollees from $1,000 per year to $1,500 per year, at the soonest time
allowed by the contract between the City of Sausalito and its dental insurance provider.
The City shall increase each category of the Cafeteria Plan listed above in the first year of
the change in dental benefit by an amount equal to the difference between the premium
for a $1,000 maximum annual benefit and a $1,500 maximum annual benefit.
The Cafeteria Plan shall include the following benefits options (and includes the PERS
Minimum Employer Contribution for health care):
1. Health Care insurance (employee must select this option unless evidence of
comparable coverage from another source is provided)
2. Dental insurance
3. Vision care
4. Life insurance and Accidental Death and Dismemberment insurance
5. Long-term disability
6. Dependent care (Child Care, etc.) assistance reimbursement of costs:
Dependent care expenses must qualify in accordance with the regulations set
forth in Internal Revenue Code paragraph 129. The amount designated for
dependent care assistance by an individual employee may not exceed the
maximum amount established by the Internal Revenue Code during each
taxable year.
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An employee may select more benefits than covered by the amount credited to their
account by the City. The additional cost for such benefits shall be deducted from the
employee’s check in pre-tax dollars.
Any unused cafeteria plan benefit will be cashed out to the employee through payroll and
reported as additional compensation for income tax purposes.
Probationary employees shall be placed on the rolls of the various insurance plans as
soon as possible pursuant to insurance company policies.
Employees shall be eligible to receive flu shots and poison oak shots, and the City shall
pay the cost of such shots. The City shall choose the medical clinic at which such
immunizations will be administered.
14.2

Medical Waiver and Health in Lieu
Eligible employees who are able to secure health insurance coverage through their spouse
or other source with benefits comparable to those provided through City sponsored plans
may waive coverage under the City sponsored plans and may, in lieu of receiving
medical insurance, elect to receive a biweekly payment equal to the Cafeteria Plan of
Benefits single employee credit amount shown in Section 14.1. The employee will sign a
waiver form provided by the Finance Department. Employees choosing coverage at a
later time by one of the City sponsored plans will be subject to the requirements of the
health insurance provider chosen by the employee(s).
Employees selecting a medical waiver shall also continue to have the option of selecting
benefits other than medical insurance under the cafeteria plan as outlined above in
Section 14.1.
Any unused Cafeteria Plan benefit will be cashed out to the employee through payroll
and reported as additional compensation for income tax purposes.

Section 15. Retirement Benefits
15.1

PERS Retirement
On July 1, 2003, the City implemented an increase in the retirement benefits for eligible
employees through the California Public Employees Retirement System (PERS) to a
2.5% at 55 with single highest year and survivor continuance plan and shall maintain said
plan for the duration of this Memorandum of Understanding.
As set forth in Section 5.3 of this MOU, on the effective date of the 2.5% at 55 retirement
plan, the City increased salaries of bargaining unit members by eight percent (8%) in-lieu
of payment of the employee’s portion of the PERS contribution as provided under a plan
which qualifies under Internal Revenue Code Section 414(h)(2). The employee shall pay
the eight percent (8%) employees’ required contribution towards the PERS retirement.
SEIU Local 1021
Draft July 1, 2010 through June 30, 2012

21

15.2

Retiree Medical Benefit
Employees who retire from City service under the provisions of the California Public
Employees Retirement System may continue receiving health insurance under the City's
Health Insurance Plans if they so elect. If there are any payments due to the City under
this Section, such payments must be received by the Finance Department no later than the
10th of the month for the month so covered.
Employees who have been members of the California Public Employees Retirement
System through the City of Sausalito for twenty (20) or more years, and who are of the
age of fifty-five (55) years or more upon retirement, shall continue to have the cost of
Kaiser, employee-only monthly health insurance premium provided by the City and paid
in full by the City until death. Should the retiree select a more expensive plan, the retiree
shall pay the difference. However, the retired employee shall be required to pay one
hundred percent (100%) of the cost for his/her spouse and eligible dependent children if
he/she desires to continue them on the policy. The spouse and eligible dependent
children may continue on the policy after the death of the employee, providing the spouse
pays for such continuance. All retiree medical benefits will be coordinated with
Medicare and Medicaid to achieve the greatest cost savings to the City with no
diminishment in the quality of medical service provided to the retiree and with no
increase in cost to the retiree.
Alternatively, employees who have been members of the California Public Employees
Retirement System through the City of Sausalito for twenty (20) or more years, and who
are of the age of fifty-five (55) years or more upon retirement, may, in lieu of City-paid
medical coverage, opt to receive a cash payment equal to the lesser of $175 per month or
the PERS Kaiser rate applicable to the retiree.

15.3

Retiree Sick Leave Conversion
Employees who retire with a PERS retirement may convert unused accumulated sick
leave to additional service credit at the rate of .004 years for each day of sick leave or be
paid in cash for maximum of sixty (60) days (480 hours for employees working the “580” schedule, or four hundred fifty (450) hours for employees working the 37½ hour
schedule) of sick leave and convert the remaining unused balance (excluding the number
of days paid in cash) to additional service credit as specified immediately above.

15.4 457 Deferred Compensation Plan
Employees may elect to contribute to the City’s 457 plan through a salary reduction over
twenty-six (26) pay periods. The maximum amount contribution shall be governed by the
Internal Revenue Service regulations related to 457 plans.
Section 16. Reclassifications
At any time an employee believes the duties of his/her position have changed materially,
the employee may submit a reclassification request, in writing, to the City Manager. The
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reclassification request shall be in narrative form, comparing the employee's current
duties with the duties specified in the position job specification, a copy of which shall be
attached. The reclassification request should also contain the employee's recommended
classification. The employee should provide a copy of the reclassification request for the
department head.
After considering the reclassification request, if the City Manager believes the request is
appropriate, the City Manager will reallocate the position to a different class, provided
the reclassification can be accomplished within budget limitations. If the City Manager
does not believe the reclassification request is appropriate, or in the event there are
budget limitations, the employee will be so informed, in writing. The employee, through
the Union, may request a meeting with the City Manager to discuss the reasons for
rejecting the request.
Nothing in this Section shall preclude a department head from recommending a
reclassification for a department position.
In order to be considered as part of the budget process, reclassification requests should be
submitted during the months of January and February.
Section 17. Educational Reimbursement
The City will reimburse employee receipted costs for tuition, fees and books incurred by
attending educational programs/classes which are directly related to the present or known
future needs of the City. In order to be reimbursed for such costs, the employee must
submit the written request for reimbursement at least ten (10) working days prior to
beginning the program/class, to the employee's department head for approval by the City
Manager, and the employee must attain a passing grade of "C" or better, or a "pass" in a
pass/fail program. For programs where a passing grade is not provided, presentation of a
certificate of completion will be required.
Reimbursement shall be made for each employee up to two thousand dollars ($2,000) per
fiscal year. Educational reimbursement shall be prorated for employees working fewer
than forty (40) hours, per week. The educational reimbursement benefit is not available
to employees working fewer than twenty (20) hours per week.
An employee who has already exhausted his/her $2,000 per fiscal year educational
reimbursement benefit may request additional funding authorization from the City
Manager. Provided that the City Manager is assured that sufficient educational funds are
available for the remainder of the fiscal year for all other employees in the unit, and the
educational activity is an appropriate expenditure for the requesting employee, the City
Manager may authorize some or all of the additional educational reimbursement funding
requested by the employee.
Section 18.
18.1

Clothing, Uniform and Boot Allowances

Clothing and Uniform Allowance
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The City shall reimburse newly appointed employees to the Public Works Department in
the position classifications of Public Works Supervisor, Public Works Foreperson, Fleet
Maintenance Coordinator, Maintenance Worker II, Maintenance Worker I, Lead
Custodian, Custodian, Landscape Worker II and Landscape Worker I for the full cost of a
uniform consisting of one (1) jacket, four (4) shirts, and four (4) trousers upon
presentation of the new uniforms and accompanying receipt. Commencing the fiscal year
after issuance of the initial uniform allowance, the City shall reimburse employees in
these position classifications for the full cost of not more than one (1) new jacket, four
(4) new shirts, and four (4) new trousers per year for those worn out in service upon
presentation of the unserviceable uniforms, new uniforms and accompanying receipt.
18.2

Boot Allowance
Employees in the above classifications, as well as the Building Inspector, Civil Engineer
II and the Sewer Systems Coordinator shall receive a protective footwear benefit. The
protective footwear shall be:
1.

Provided to each eligible employee at no cost to the employee through a retailer of
the City’s choice;

2.

At least American National Safety Institute approved steel-toed safety footwear;
however, depending on the job/function performed by the employee, the City may
require an employee to wear other types of protective footwear which may include:
metatarsal guards, electrostatic dissipative footwear, conductive footwear, electrical
hazard footwear, or sole puncture resistant footwear;

3.

The employee’s choice of “Red Wing” brand, or a comparable brand quality;

4.

Replaced at the direction of the City and may be replaced at the request of the
employee to his/her department head. A department head denial of replacement of
protective footwear may be appealed to the City Manager; and

5.

Worn only when performing work for the City: i.e., the City shall not be required
to purchase or replace protective footwear when such footwear is damaged or worn
out by an activity that is not associated with City employment.

Section 19. Commuter Check Program
The City is enrolled in the Commuter Check program and pays fifty percent (50%) of the
cost of vouchers used for commuting (not to exceed forty dollars $40 per month per
employee).
Section 20. Miscellaneous Provisions
20.1

Job Announcements
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The City agrees to timely post announcements of jobs for which the City is recruiting on
bulletin boards located in City Hall and the Corporation Yard.
20.2

Part-time Pro-ration
All employees working a regular work schedule of twenty (20) or more hours per week,
but less than forty (40) hours, shall be entitled to prorated benefits provided herein,
computed on the ratio of each such employee's hour of work compared to forty (40) hours
per week.

20.3

Class B Driver's License
If an employee is required by state law to obtain and/or maintain a current Class B
driver's license in order to perform his or her duties, when necessary to obtain or renew
the Class B license, the City shall pay the cost of a physical exam required for the
employee to obtain and/or maintain the Class B driver's license and the City shall also
pay the difference in cost imposed by the DMV between a Class B Driver's License and a
Class C driver's license. The employee shall make his or her best good faith efforts to
have the physical exam administered by his or her health insurance plan or such other
provider so that the cost to the City is as low as possible.

20.4

DOT Drug Testing
Effective January 1, 1996, the City has instituted the Drug Testing Policy set forth as
Exhibit A to this Agreement.

20.5

Employee Eyeglasses
Employee eyeglasses required to be worn on the job which are destroyed while on duty
and as a result of the proper and appropriate use of the eyeglasses will be replaced by the
City up to a maximum cost of three hundred fifty dollars ($350) to the City per set of
eyeglasses.

20.6

Labor / Management Meetings Outside Negotiations Process.
During the term of the Agreement, the City and SEIU agree that periodic labor /
management meetings outside negotiation process may contribute to improved employeremployee relations.
The city agrees to schedule quarterly all-hands meetings for the benefit of all of the
City’s labor groups, represented or unrepresented. The City Manager, and
Administrative Services Director/Treasurer will present budget information, including
budget-to-actual
reports and a forward-looking forecast of the city’s financial condition.
Ad hoc budget meetings may be requested by either party.
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20.7

Performance Evaluations.
If a unit member is eligible for a step increase and the performance evaluation has not
been delivered to the member within sixty days of his or her anniversary, the member
will receive the step increase retroactive to his or her anniversary.

Section 21. Affordable Housing
A labor – management committee will be formed to develop and present to the City
Manager and City Council a report outlining employee concerns about the cost of
housing and commuting. The committee may present information to the City Manager
and City Council about how other jurisdictions address these issues.
Section 22. Separability of Provisions
In the event that any provision of this Memorandum of Understanding is declared by a
court of competent jurisdiction to be illegal or unenforceable, that provision of the
Memorandum of Understanding shall be null and void, but such nullification shall not
affect any other provisions of this Memorandum of Understanding, all of which other
provisions shall remain in full force and effect. Should any provision be declared null
and void, the parties shall meet and confer on the effect of such decision and the parties
agree to seek alternative language and/or benefits.
Section 23. Scope of Memorandum of Understanding
Except as otherwise specifically provided herein, this Memorandum of Understanding
fully and completely incorporates the understanding of the parties hereto and constitutes
the sole and entire understanding between the parties on any and all matters contained
herein; provided, however, that nothing herein shall prohibit the parties from changing
the terms of this Memorandum by mutual written agreement.
It is understood and agreed that any benefits and/or working conditions within the scope
of representation presently in effect and not modified by this Memorandum of
Understanding shall remain unchanged until the City and the Union meet and confer.
This Memorandum of Understanding shall supersede all existing memoranda of
understanding between the City and the Union.
Section 24. Duration
This Memorandum of Understanding shall not take effect unless and until it is approved
by the City Council of the City of Sausalito. Following such approval, this Memorandum
of Understanding shall be effective July 1, 2010 except for those provisions of the
Memorandum of Understanding which have been assigned other effective dates as
hereinabove set forth, and shall remain in full force and effect to and including June 30,
2012, and shall continue thereafter from year to year unless at least ninety (90) days prior
to the first (1st) day of July, 2012 or to the first (1st) day of July of any subsequent year,
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either party shall file written notice with the other of its desire to amend, modify, or
terminate this Memorandum of Understanding.

IN WITNESS WHEREOF, the parties hereby have executed this Memorandum of
Understanding this 1st June, 2010.
SEIU, LOCAL 1021,

CITY OF SAUSALITO

___/s/___ _________
Paul Carroll SEIU Representative

__/s/___ __________
Adam Politzer, City Manager

___/s/____ __________
Les James, SEIU Member
___/s/____ __________
John Busch, SEIU Member
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